
POSITIVELY TWISTED – How to Build Positive Relationships Within 
Your Team
POSITIVELY TWISTED Eric Berne, the founder of transactional analysis (the theory of personality  
and effective communication), identified so-called 'recognition-hunger' as one of the basic  
human needs. It is a sign that others recognize and acknowledge us and it can be as basic  
as eye contact, a smile, a hand on your shoulder, a hug, a handshake, a greetings card, a present 
or simply a comment such as ‘thank you’. Such signs are crucial for survival, proper functioning 
and development (just as water and sun are vital for a plant) and a lack of such signs can cause 
suffering for human beings.
Organizations differ from one another. Some can be described as 'deserts': workplaces where 
managers assume that when they have nothing to say, it means that things are going well.
In other companies, a good atmosphere comes as a result of praise, both in thanks for work done 
well and as a result of mutual interest in the reinforcement of positive behaviour. 
 POSITIVELY TWISTED will help you change your  
 company culture. It will inspire players to think  
 positively and stay in a good mood at work.

Benefits for the Players:

 Change has never been so easy.
 Desired behaviours are reinforced for you and others.
 An injection of positive energy for you and your team.
 Better knowledge about how to motivate your employees.
 An uplift in team cohesion.
 Work becomes a pleasure.
 Power to make people feel great.

 
User opinions:

–  The game teaches basic rules for collaborating in an engaging 
 and straightforward way.
–  It allows you to develop a real understanding of which behaviours 
 help and which hinder effective teamwork.
–  I found that receiving a prize token in appreciation of my actions 
 improved my self-esteem.



Why New Players Poland?
We are a creative, competent and passionate team of business coaches with 20 years of experience  
working with a variety of organisations. We are well aware of the development needs of both 
large corporations and small businesses, and for many years we have been successful in training 
and coaching employees. We offer advice and provide regular mentoring sessions at senior level.  
We appreciate that all participants of development sessions need support to implement changes 
in their workplace routines. We realize that the key to success is to consolidate what we teach  
in training by replicating all the acquired skills in real-life work conditions.
We started to ask ourselves what would help our clients to apply and refresh their acquired know-
ledge in the most engaging and enjoyable way? What would help to promote new approaches 
to problem-solving without taking employees away from their workplace for additional training? 
What would assist employees with ensuring that new skills become second-nature?
POST-TRAINING GAMES are the solution! 

Any questions? Please contact us! 
tel. +48 698 166 890
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